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_ About the survey
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M: +86 13801929526
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2024-2025 Nordic Salary Survey

Upcom conducted 2020-2021, 2021-2022, 2023-2023 and 2023-2024 Nordic Salary Survey, looking at
individual salary levels for the most common roles across what we identified as the most common industries for
Nordic companies to operate in, as well as other topics around renumeration, attraction, retention, recruitment
plan. In 2024, we decide to once again conduct a comprehensive survey on those topics.

With above170 respondents from Nordic companies in origin, across a multitude of sizes, industries, and regions,
we feel that the data this report is based on quite closely represents the Nordic business landscape in China and
as such can feel comfortable this data also reflects the reality your company faces around mentioned topics.

We deeply appreciate the support that we have received from the participating companies. We are certain that
the results can make an impact on business decisions taken henceforth.

The survey covers the most common industries for Nordic companies in China, with a particular focus on
Industrial, Consuming, Healthcare & Life Science, Technologies, Trading & Sourcing and Energy sectors. For each
sector we have covered salary levels for the most common positions, while also asking general questions on
expected salary increases, bonuses and more.

Should you have questions pertaining to results of the survey that are not presented in the report please do not
hesitate to contact us for further information.

If you have any additional comments, or ideas, to make the survey and report better for future editions you are
also encouraged to contact us.

With regards,
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Yes, our salaries are not competitive.

Yes, our location is not attractive.

Yes, because of our company culture.

Yes, due to our employer brand.

Yes, there is a general lack of skilled labor in our industry.

20.00% 30.00% 40.00% 50.00% 60.00%

M retaining key employees W attracting skilled labor




0.62% 1.86%
Others

Education subsidy for Children
Enterprise annuity & Loyalty bonus
Employee shares ownership
Overtime Pay

Additional annual leave

Flexible working time
Training/opportunities
International internal relocation

Career development plan
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Manager > 5 years

Manager < 5 years

Specialist > 5 years

Specialist < 5 years

Assisting /
supporting staff

M Less than 5,000
m 15,000-20,000
m 60,000-70,000

m 5,000-6,000
m 20,000-25,000
m 70,000-85,000

m 6,000-9,000
m 25,000-30,000
85,000-100,000

m 9,000-12,000 m12,000-15,000
m 30,000-45,000 m 45,000-60,000
m 100,000-120,000 m 120,000 or more
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Salary levels - Industrial




CEO / President

General Manager /
Managing Director

Deputy GM/Branch
Manager

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

3%1% 5% 4%

2% 4%

m 0-29,999

2024-2025 Nordic Salary Survey

8% 4% 0934

m 30,000-39,999 m 50,000-59,999 m 60,000-69,999 = 70,000-84,999 1 85,000-99,999 = 100,000-119,999 m 120,000-149,999 m 150,000 or more
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N Average gross monthly salary (CNY) N Average gross monthly salary (CNY)
Position Position

Shanghai Beijing Jiangsu Shanghai Beijing Jiangsu

Plant
8% 2% 5%0 Engineering/R&D
Director

8% 8% 2% 4% Of

Director

roduction Manager
>5 years Manager > 5 years
roduction Manager
< 5years
Manager < 5 years
Production
. D 09490 %
Supervisor
Engineer > 5 years .
Shif Leader

Operation 0%5% m Engineer < 5 years

m Less than 5,000 m 5,000-5,999 = 6,000-8,999 ®9,000-11,999  m12,000-14,999
W lessthan 5,000 ™ 5,000-5,999 ¥ 6,000-8,999 9,000-11,999 %12,000-14,999 ®15,000-19,999  m20,000-24,999  m25000-29,999  m30,000-44,999  m45,000-59,999
 15,000-19,999 m 20,000-24,999 m 25,000-29,999 m 30,000-44,999 m 45,000-59,999 ®60,000-69,999 W 70,000-84,999  m85000-99,999  m 100,000-119,999 m 120,000 or more

m 60,000-69,999 1170,000-84,999 1 85,000-99,999 m 100,000-119,999 = 120,000 or more
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N Average gross monthly salary (CNY) N Average gross monthly salary (CNY)
Position Position

Shanghai Beijing Jiangsu Shanghai Beijing Jiangsu

Manager > 5 vyears i 44 5% % 5% 2%%2%20 Manager > 5 years
Manager < 5vyears 020 S % % % 9 Manager < 5 years
Specialist > 5 years 5 2 01/ % 9886/ iali ou%  11% 0%

Specialist < 5 years AL 13% O% % Specialist < 5 years

Assisting / . ) | o Assisting /
supporting staff | . supporting staff

M Less than 5,000 m5,000-5,999 M 6,000-8,999 m9,000-11,999 12,000-14,999
1 15,000-19,999 = 20,000-24,999 = 25,000-29,999 = 30,000-44,999 = 45,000-59,999 M Less than 5,000 | 5,000-5,999 M 6,000-8,999 ™ 9,000-11,999 12,000-14,999

m 60,000-69,999 m 70,000-84,999 ™ 85,000-99,999 W 100,000-119,999 m 120,000 or more » 15,000-19,999 m 20,000-24,999 W 25,000-29,999 ® 30,000-44,999 ® 45,000-59,999
m 60,000-69,999 m 70,000-84,999 = 85,000-99,999 m 100,000-119,999 W 120,000 or more
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Average gross monthly salary (CNY) S Average gross monthly salary (CNY)
osition

Shanghai Beijing Jiangsu Shanghai Beijing Jiangsu

Procurement

Director 2%%5% % 0 7% 2% 1% Quality Director gz} =70 % 14% 3% 3% 3%

Manager > 5 years Wi/ 11% % 8% 9 Manager > 5 years Wi/

Manager < 5 years 17% % ) Manager <5 vyears pXzyS%25 7 15%

pecialist / Engineer

DO%% 5% 0% % 9 9 Engineer > 5 years &P/ 500k
> 5 years | :

pecialist / Engineer

6% b Engineer < 5 years EYAELA
< 5years

0% 6% 6% 3% Controller 11% 61% 0%  13%

M Less than 5,000 m 5,000-5,999 m 6,000-8,999 m 9,000-11,999 = 12,000-14,999
M Less than 5,000 m 5,000-5,999 M 6,000-8,999 = 9,000-11,999 m12,000-14,999 715,000-19,999 W 20,000-24,999 W 25,000-29,999 m 30,000-44,999 | 45,000-59,999
1 15,000-19,999 W 20,000-24,999 M 25,000-29,999 M 30,000-44,999 M 45,000-59,999 m 60,000-69,999 m 70,000-84,999 17 85,000-99,999 m 100,000-119,999 = 120,000 or more
m 60,000-69,999 m 70,000-84,999 11 85,000-99,999 m 100,000-119,999 = 120,000 or more
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Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Logistics Director
Manager > 5 years
Manager < 5 years EgFAeE:l
Engineer > 5 years XAk
Engineer <5 years

ssisting/supporting

Warehouse staff

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

16%

10% 0%

| 5,000-5,999
W 20,000-24,999
m 70,000-84,999

i 6,000-8,999
W 25,000-29,999
17 85,000-99,999

m 9,000-11,999
m 30,000-44,999
W 100,000-119,999

6% 3% 3%

0% %

= 12,000-14,999
| 45,000-59,999
W 120,000 or more

- Account Manager >

- Account Manager <

Sales Director Wi/

Manager > 5 years [}

Manager < 5vyears us L0k

V02866
5 years

5 years

Assisting/supportin
g staff

M Less than 5,000
1 15,000-19,999
m 60,000-69,999

PO% 6% 0%

16%

| 5,000-5,999
W 20,000-24,999
m 70,000-84,999

i 6,000-8,999
| 25,000-29,999
1 85,000-99,999

m 9,000-11,999
m 30,000-44,999
m 100,000-119,999

12% 3% 8%

11% 5% 1%

i 12,000-14,999
| 45,000-59,999
| 120,000 or more
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Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

HR Director

Manager > 5 years

Manager < 5 years

Specialist > 5 years

Specialist < 5 years

8% 4% 4%

PO889%9% 6%

%2% 13%

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

m 5,000-5,999
W 20,000-24,999
m 70,000-84,999

m 6,000-8,999
W 25,000-29,999
17 85,000-99,999

m 9,000-11,999
M 30,000-44,999
Hm 100,000-119,999

6% 4% 4% 2%

™ 12,000-14,999
m 45,000-59,999
W 120,000 or more

Finance
Director/CFO

Manager > 5 years

Manager < 5 years

Specialist > 5 years

Specialist < 5 years

Assisting/supporting

PO% 5% | 3% 5%

OB% 5%

3%8%  10%

0% 10% 0%

M Less than 5,000
m 15,000-19,999
m 60,000-69,999

m 6,000-8,999
m 25,000-29,999
17 85,000-99,999

m 5,000-5,999
W 20,000-24,999
= 70,000-84,999

m 9,000-11,999
m 30,000-44,999
Hm 100,000-119,999

9%

11%  3020f

= 12,000-14,999
m 45,000-59,999
W 120,000 or more
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Average gross monthly salary (CNY)

Position

Shanghai Beijing Jiangsu

CEO / President

General Manager /

o (0)
Managing Director i °F

Deputy GM/Branch
Manager

m 0-29,999 m 30,000-39,999 m 50,000-59,999 m 60,000-69,999 == 70,000-84,999 = 85,000-99,999 m 100,000-119,999 m 120,000-149,999 m 150,000 or more
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N Average gross monthly salary (CNY) N Average gross monthly salary (CNY)
Position Position

Shanghai Beijing Jiangsu Shanghai Beijing Jiangsu

: Plant
- Manager/Operation 3 % 9 % Engineering/R&D
Director Director

Production Manager |
: > 5 years Manager > 5 years 7/
Production Manager

< 5years

Production

Manager < 5 years /A 100% 0
Supervisor

Engineer > 5 years 33% 67% 0
Shif Leader

Operation 7 Engineer <5 years

 Less than 5,000 m 5,000-5,999 = 6,000-8,999 ®9,000-11,999  m12,000-14,999
W Lessthan 5,000 ™ 5,000-5,999 ™ 6,000-8,999 9,000-11,999 %12,000-14,999 ®15,000-19,999 m20,000-24,999  m25000-29,999  m30,000-44,999  m45,000-59,999
 15,000-19,999 m 20,000-24,999 m 25,000-29,999 m 30,000-44,999 = 45,000-59,999 m60,000-69,999  m70,000-84,999  m 85,000-99,999  m100,000-119,999 m 120,000 or more

m 60,000-69,999 m 70,000-84,999 m 85,000-99,999 m 100,000-119,999 m 120,000 or more




Position

Average gross monthly salary (CNY)

Shanghai

Beijing Jiangsu

Position

Average gross monthly salary (CNY)

Beijing

Jiangsu

Manager > 5 years

Manager < 5 years

Specialist > 5 years

Specialist < 5 years

Assisting /

D
(2}

D
(o]

D
(]

supporting staff &

M Less than 5,000 m 5,000-5,999

15,000-19,999
M 60,000-69,999

m 20,000-24,999
m 70,000-84,999

M 6,000-8,999
M 25,000-29,999
11 85,000-99,999

m9,000-11,999 12,000-14,999
m 30,000-44,999 m45,000-59,999
m 100,000-119,999 m 120,000 or more

Manager > 5 years

Manager < 5 years

Specialist > 5 years

Specialist < 5 years

Assisting /

supporting staff &

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

| 5,000-5,999
W 20,000-24,999
m 70,000-84,999

M 6,000-8,999
W 25,000-29,999
1 85,000-99,999

m 9,000-11,999
m 30,000-44,999
m 100,000-119,999

= 12,000-14,999
| 45,000-59,999
m 120,000 or more




Position

Average gross monthly salary (CNY)
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Shanghai

Beijing

Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Procurement |
Director

Manager > 5 years

Manager < 5 years

pecialist / Engineer |
> 5 years

pecialist / Engineer
<5 vyears

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

| 5,000-5,999
W 20,000-24,999
m 70,000-84,999

m 6,000-8,999
| 25,000-29,999
17 85,000-99,999

m 9,000-11,999
m 30,000-44,999
| 100,000-119,999

= 12,000-14,999
| 45,000-59,999
W 120,000 or more

Quality Director

Manager > 5 years

Manager < 5 years 7

Engineer > 5 years

Engineer <5 years

Controller

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

| 5,000-5,999
m 20,000-24,999
m 70,000-84,999

m 6,000-8,999
m 25,000-29,999
1 85,000-99,999

m 9,000-11,999
m 30,000-44,999
m 100,000-119,999

™ 12,000-14,999
| 45,000-59,999
M 120,000 or more
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Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Logistics Director

Manager > 5 years

Manager < 5 years

Engineer > 5 years

Engineer <5 years

ssisting/supporting

Warehouse staff

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

| 5,000-5,999 m 6,000-8,999
W 20,000-24,999 W 25,000-29,999
m 70,000-84,999 7 85,000-99,999

m 9,000-11,999
M 30,000-44,999
m 100,000-119,999

= 12,000-14,999
| 45,000-59,999
W 120,000 or more

Sales Director

Manager > 5 years

Manager < 5 years

Account Manager > |

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

| 5,000-5,999
m 20,000-24,999
m 70,000-84,999

m 6,000-8,999
W 25,000-29,999
11 85,000-99,999

m 9,000-11,999
m 30,000-44,999
m 100,000-119,999

17%

m12,000-14,999
| 45,000-59,999
W 120,000 or more



Average gross monthly salary (CNY) Average gross monthly salary (CNY)

Position Position
Shanghai Beijing Jiangsu Shanghai Beijing Jiangsu

. Finance
D 0, D
HR Director A 100% 0 Director/CFO

Manager > 5 years 7/ 67% 0% 33% (0] Manager > 5 years

Manager < 5 years

Manager < 5 years

Specialist > 5 years Specialist > 5 years 0%

Specialist < 5 years 74 50% 50% 0 Specialist < 5 years

Assisting/supporting |

Assisting/supporting | |
5 . - staff

staff

M Less than 5,000 m 5,000-5,999 M 6,000-8,999 m 9,000-11,999 m12,000-14,999
15,000-19,999 m 20,000-24,999 W 25,000-29,999 m 30,000-44,999 M 45,000-59,999
M 60,000-69,999 m 70,000-84,999 11 85,000-99,999 Hm 100,000-119,999 H 120,000 or more

M Less than 5,000 | 5,000-5,999 m 6,000-8,999 m 9,000-11,999 112,000-14,999
1 15,000-19,999 W 20,000-24,999 | 25,000-29,999 m 30,000-44,999 M 45,000-59,999
M 60,000-69,999 m 70,000-84,999 17 85,000-99,999 m 100,000-119,999 M 120,000 or more
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Average gross monthly salary (CNY)

Position _
hanghai

_ Beijing

Jiangsu

CEO / President

General Manager/ |

Managing Director

Deputy GM/Branch |

Manager

m 0-29,999 m 30,000-39,999 m 50,000-59,999 m 60,000-69,999 = 70,000-84,999

= 85,000-99,999

m 100,000-119,999 = 120,000-149,999 m 150,000 or more
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Average gross monthly salary (CNY A thl I NY
sl ge g y ry ( ) ST verage gross monthly salary (CNY)

Shanghai Beijing ' Shanghai Beijing Jiangsu

Plant . .
' Manager/Operation ; % Engineering/R&D |
£ Director Director

Production Manager
> > years Manager > 5 years 7
- Production Manager |
" < 5years
Manager < 5 years 7
Production
Supervisor

Engineer > 5 years
Shif Leader

Operation 7 % Engineer < 5 years _

M Less than 5,000 ~ ®5,000-5,999 ™ 6,000-8,999 ™ 9,000-11,999 ™ 12,000-14,999 ® Less than 5,000 ® 5,000-5,999 w 6,000-8,999 ®9,000-11,999 = 12,000-14,999
% 15,000-19,999 M 20,000-24,999 M 25,000-29,999 M 30,000-44,999 M 45,000-59,999 %15,000-19,999 W 20,000-24,999  W25,000-29,999 W 30,000-44,999 M 45,000-59,999
™ 60,000'69,999 70,000'84,999 m 85,000'99,999 m 100[000_119,999 m 120'000 or more [ | 60,000'69,999 | 70,000'84,999 85,000'99,999 [ | 100,000'119,999 | 120,000 or more
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N Average gross monthly salary (CNY) N Average gross monthly salary (CNY)
Position Position

Shanghai Beijing Jiangsu Beijing Jiangsu

Manager > 5 years 73 Manager > 5 years

Manager <5 years 7 % % Manager <5years

Specialist > 5 years 7/ Specialist > 5 years

Specialist < 5 years 7/ % Specialist <5 years

Assisting / . . Assisting /
supporting staff . supporting staff

M Less than 5,000 m5,000-5,999 M 6,000-8,999 m 9,000-11,999 1 12,000-14,999
1 15,000-19,999 = 20,000-24,999 = 25,000-29,999 = 30,000-44,999 = 45,000-59,999 M Less than 5,000 m 5,000-5,999 m 6,000-8,999 m 9,000-11,999 m 12,000-14,999

m 60,000-69,999 m 70,000-84,999 ™ 85,000-99,999 W 100,000-119,999 m 120,000 or more ® 15,000-19,999 m 20,000-24,999 m 25,000-29,999 m 30,000-44,999 m 45,000-59,999
m 60,000-69,999 m 70,000-84,999 ™ 85,000-99,999 W 100,000-119,999 W 120,000 or more
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Average gross monthly salary (CNY
Position ge g y salary (CNY) Position Average gross monthly salary (CNY)

Shanghai Beijing Jiangsu Shanghai Beijing Jiangsu

P
roc.urement " 67% 33% 0 Quality Director 100%
Director

Do % 0]
Manager > 5 years 7 % % % Manager > 5 years 73 33% 50% 17% (0]
Manager < 5 years 7 % Manager < 5 years 7 50% 50% 0]

Specialist / Engineer |
: > 5 years

Engineer > 5 years 7

Specialist / Engineer |
: < 5years

Assisti ti
i '”gs/t?f‘fppor ne X 50% 50% 0 Controller %3 33% 33% 0% 33% 0

M Less than 5,000 m 5,000-5,999 m 6,000-8,999 m 9,000-11,999 = 12,000-14,999
M Less than 5,000 W 5,000-5,999 M 6,000-8,999 m 9,000-11,999 1 12,000-14,999 715,000-19,999 W 20,000-24,999 M 25,000-29,999 i 30,000-44,999 | 45,000-59,999
1 15,000-19,999 m 20,000-24,999 W 25,000-29,999 m 30,000-44,999 m 45,000-59,999 M 60,000-69,999 m 70,000-84,999 17 85,000-99,999 m 100,000-119,999 m 120,000 or more
m 60,000-69,999 m 70,000-84,999 1 85,000-99,999 m 100,000-119,999 = 120,000 or more

Engineer <5 years 7
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Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Logistics Director
Manager > 5 years
Manager < 5 years
Engineer > 5 years
Engineer <5 years

Assisting/supporting

Warehouse staff

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

m 5,000-5,999
M 20,000-24,999
m 70,000-84,999

m 6,000-8,999
W 25,000-29,999
85,000-99,999

m 9,000-11,999
M 30,000-44,999
m 100,000-119,999

= 12,000-14,999
| 45,000-59,999
W 120,000 or more

Sales Director

Manager > 5 years

Manager < 5 years

Account Manager >

5 years

= Account Manager <

5 years

Assisting/supporting '
staff

M Less than 5,000
m 15,000-19,999
M 60,000-69,999

| 5,000-5,999
W 20,000-24,999
m 70,000-84,999

M 6,000-8,999
| 25,000-29,999
85,000-99,999

m 9,000-11,999
m 30,000-44,999
W 100,000-119,999

0%

= 12,000-14,999
| 45,000-59,999
W 120,000 or more




Position

Average gross monthly salary (CNY)
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Su

Shanghai Beijing lang

N Average gross monthly salary (CNY)
Position

hanghai Beijing Jiangsu

HR Director 73
Manager > 5 years 7
Manager < 5 years 7
Specialist > 5 years 74

Specialist < 5 years

Assisting/supporting 1
' staff

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

m 5,000-5,999
M 20,000-24,999
m 70,000-84,999

M 6,000-8,999 m 9,000-11,999
| 25,000-29,999 M 30,000-44,999

M 12,000-14,999
M 45,000-59,999

85,000-99,999 Hm 100,000-119,999 m 120,000 or more

Finance
Director/CFO &

Manager > 5 years 74 17% 33% 33% 17% 0

33% 33% 33% 0

Manager < 5 years 33% 0% 33%

Specialist > 5 years

Specialist < 5 years

Assisting/supporting

staff

M Less than 5,000 m 5,000-5,999 m 6,000-8,999 m 9,000-11,999 ™ 12,000-14,999
7 15,000-19,999 W 20,000-24,999 | 25,000-29,999 m 30,000-44,999 | 45,000-59,999
m 60,000-69,999 m 70,000-84,999 85,000-99,999 m 100,000-119,999 m 120,000 or more
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Average gross monthly salary (CNY)
Shanghai Beljing Jiangsu

Position

CEO / President : 14% 14% 0%

General Manager/ |
Managing Director

Deputy GM/Branch |
Manager

m 0-29,999 m 30,000-39,999 m 50,000-59,999 m 60,000-69,999 == 70,000-84,999 = 85,000-99,999 m 100,000-119,999 m 120,000-149,999 m 150,000 or more
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Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Director

roduction Manager
> 5 years

roduction Manager
< 5years

Production
Supervisor

Shif Leader

Operation 7

M Less than 5,000
m 15,000-19,999
m 60,000-69,999

| 5,000-5,999
W 20,000-24,999
170,000-84,999

m 6,000-8,999
m 25,000-29,999
7 85,000-99,999

m9,000-11,999
m 30,000-44,999
m 100,000-119,999

= 12,000-14,999
m 45,000-59,999
| 120,000 or more

Engineering/R&D |

Director

Manager > 5 years

Manager < 5 years

Engineer > 5 years

Engineer <5 years

M Less than 5,000 m 5,000-5,999

7 15,000-19,999
m 60,000-69,999

M 6,000-8,999
| 25,000-29,999
11.85,000-99,999

| 20,000-24,999
m 70,000-84,999

 9,000-11,999
M 30,000-44,999

12,000-14,999
| 45,000-59,999

m 100,000-119,999 = 120,000 or more
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Position

Average gross monthly salary (CNY)

Shanghai Beijing Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai Beijing Jiangsu

Manager > 5 years

Manager < 5 years

Specialist > 5 years

Specialist < 5 years

Assisting /
supporting staff

M Less than 5,000 m 5,000-5,999

15,000-19,999
M 60,000-69,999

M 6,000-8,999 m9,000-11,999 12,000-14,999
W 20,000-24,999 = 25,000-29,999 = 30,000-44,999 m45,000-59,999
M 70,000-84,999  185,000-99,999 = 100,000-119,999 m 120,000 or more

Manager > 5 years

Manager < 5 years

% 67% 0% 33% ofl
Specialist <5 years 74 50% (0]73 50% o

Assisting / .
supporting staff

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

m 9,000-11,999 7 12,000-14,999
m 30,000-44,999 W 45,000-59,999
| 100,000-119,999 M 120,000 or more

m 5,000-5,999
m 20,000-24,999
m 70,000-84,999

i 6,000-8,999
W 25,000-29,999
17 85,000-99,999
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N Average gross monthly salary (CNY) N Average gross monthly salary (CNY)
Position Position

Shanghai Beijing Jiangsu Beijing Jiangsu

Procurement
'u Db 67% 0% 33% 0] Quality Director 73
Director
() 10 0

Manager < 5 years 2 67% 33% 0 Manager < 5 years 2

 Specialist / Engineer
P '>'5 y/earsgl ; Engineer > 5 years 7
Specialist / Engineer
o P <5y/earf Db Engineer <5vyears 7
Assisting/supporting

7 100% Controller 33% 0% 67%
staff

M Less than 5,000 m 5,000-5,999 M 6,000-8,999 ™ 9,000-11,999 112,000-14,999 M Less than 5,000 m 5,000-5,999 m 6,000-8,999 m 9,000-11,999 ™ 12,000-14,999
1 15,000-19,999 m 20,000-24,999 W 25,000-29,999 m 30,000-44,999 m 45,000-59,999 1 15,000-19,999 m 20,000-24,999 m 25,000-29,999 m 30,000-44,999 m 45,000-59,999
m 60,000-69,999 = 70,000-84,999 1 85,000-99,999 m 100,000-119,999 = 120,000 or more M 60,000-69,999 m 70,000-84,999 17 85,000-99,999 m 100,000-119,999 m 120,000 or more
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Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Logistics Director

Manager > 5 years

Manager < 5 years

Engineer > 5 years

Engineer <5 years

ssisting/supporting

Warehouse staff

M Less than 5,000
m 15,000-19,999
W 60,000-69,999

67%

0%

m 5,000-5,999
m 20,000-24,999
m 70,000-84,999

m 6,000-8,999
m 25,000-29,999
17 85,000-99,999

0%

67%

m 9,000-11,999
m 30,000-44,999
Hm 100,000-119,999

= 12,000-14,999
| 45,000-59,999
W 120,000 or more

- Assisting/supporting

Sales Director

Manager > 5 years

Manager < 5 years

- Account Manager >

5years

- Account Manager <
: 5 years

(o)
staff =i

M Less than 5,000
= 15,000-19,999
m 60,000-69,999

0%

m 5,000-5,999
W 20,000-24,999
m 70,000-84,999

m 6,000-8,999
| 25,000-29,999
17 85,000-99,999

m 9,000-11,999
i 30,000-44,999
W 100,000-119,999

17%

17%

= 12,000-14,999
| 45,000-59,999
W 120,000 or more




Position

Average gross monthly salary (CNY)
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Shanghai Beijin Jiangsu

Position

Average gross monthly salary (CNY)

Beijing Jiangsu

HR Director 7
Manager > 5 years 73
Manager < 5vyears 73
Specialist >5 years 7/
Specialist < 5 years 74

Assisting/supporting

(o]

M Less than 5,000
[ 15,000-19,999
m 60,000-69,999

0%

m 5,000-5,999 m 6,000-8,999
W 20,000-24,999 W 25,000-29,999
m 70,000-84,999 7 85,000-99,999

m 9,000-11,999
m 30,000-44,999

M 12,000-14,999
| 45,000-59,999
m 100,000-119,999 m 120,000 or more

Finance
Director/CFO

Manager > 5 years
Manager < 5 years

Specialist > 5 years

Specialist < 5 years

Assisting/supporting

(o]

M Less than 5,000
m 15,000-19,999
m 60,000-69,999

| 5,000-5,999
m 20,000-24,999
m 70,000-84,999

M 6,000-8,999  9,000-11,999 12,000-14,999
W 25,000-29,999 m 30,000-44,999 m 45,000-59,999
1 85,000-99,999 m 100,000-119,999 m 120,000 or more
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Position




Salary levels - Energy

Position
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