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., About the survey

Wilson Zhao
Managing Partner

M: +86 13816801812
E: jun.zhao@upcom-
search.com

Helen Fan

Senior Director

M: +86 13801929526
E: helen.fan@upcom-

search.com

2022-2023 Nordic Salary Survey

Upcom conducted 2020-2021 and 2021-2022 Nordic Salary Survey by the end of 2020 and 2021, looking at
individual salary levels for the most common roles across what we identified as the most common industries for
Nordic companies to operate in, as well as other topics around renumeration, attraction, retention, recruitment
plan. In 2022, we decide to once again conduct a comprehensive survey on those topics.

With above180 respondents from Nordic companies in origin, across a multitude of sizes, industries, and regions,
we feel that the data this report is based on quite closely represents the Nordic business landscape in China and
as such can feel comfortable this data also reflects the reality your company faces around mentioned topics.

We deeply appreciate the support that we have received from the participating companies. We are certain that
the results can make an impact on business decisions taken henceforth.

The survey covers the most common industries for Nordic companies in China, with a particular focus on
Industrial, Consuming, Healthcare & Life Science, Technologies, Energy and Trading & Sourcing sectors. For each
sector we have covered salary levels for the most common positions, while also asking general questions on
expected salary increases, bonuses and more.

Should you have questions pertaining to results of the survey that are not presented in the report please do not
hesitate to contact us for further information.

If you have any additional comments, or ideas, to make the survey and report better for future editions you are
also encouraged to contact us.

With regards,

UPCOM 3
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2022-2023 Nordic Salary Survey

YES, OUR SALARIES ARE NOT COMPETITIVE. — 20.45%

YES, OUR LOCATION IS NOT ATTRACTIVE.
YES, BECAUSE OF OUR COMPANY CULTURE.

YES, DUE TO OUR EMPLOYER BRAND.
14.20%

|
14.77%

YES, THERE IS A GENERAL LACK OF SKILLED LABOR IN OUR INDUSTRY.

31.82%
| | |

10.00% 20.00% 30.00% 40.00% 70.00%

M retaining key employees M attracting skilled labor




3.55%.37% 23.67% 53.85% 1302 %74:30:84 %
Education subsidy for Children 28.74% 43.119%2.40% 10.78%
Enterprise annuity & Loyalty bonus 23.53% 38.82% 5.29% 12.35%
Employee shares ownership 38.32% 32.93% 2.99% 14.37% 2.91%
Overtime Pay 18.13%
Additional annual leave 11.98% 18.56% 2.72%
Flexible working time 24.85% 50.89% 6.5 156128%
Training/opportunities 6.18% 5.06% 42.13% 20.79%
International internal relocation 25.00% 5.49% 20.73%
Career development plan 11.49% 5.75% 13.22% 43.10% 14.94%

Bonus system 8.98% 3.59% 12.57% 57.49% 1S/ /%8079 7%

10% 20% 30% 40% 50% 60% 70%

B not applicable M donotuse  Mveryeffective M effective M neutral Mrather not effective M not effective
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4 % N
20:00%
- l%b.OO% 0.61% . - 0.67% . 0.63% 0.89% 0.00% 0.89%

Online recruitment On-site job fair Headhunting company hiring Job outsourcing Internal recommended Others

M not effective M rather not effective M neutral M effective M veryeffective B do notuse
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Assisting Staff
Engineer <5 years
Engineer >5 years

Manager <5 years

Manager =5 years

Manager, foreign B 23—

0% 20% 40% 60% 80% 100%

M Less than 3,000 3,000---5,000 5,000---8,000 8,000---12,000 12,000---15,000 15,000---20,000

M >0,000---25,000 MW 25,000---30,000 M 30,000---45,000 M 45 000---60,000 M 60,000 Or more
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Average gross monthly salary (CNY)
Shanghai Beljing Jiangsu

Position

CEO / President 8% 3% 6% 3% 10%

General Manager /

0 0 0
Managing Director 2% N 11%

Deputy GM/Branch
Manager

6% 4% 3%

m 0-30,000 = 30,000-40,000 = 50,000-60,000 = 60,000-70,000 = 7/0,000-85,000 = 85,000-100,000 = 100,000-120,000 = 120,000-150,000 = 150,000 or more




N Average gross monthly salary (CNY)
Position

Shanghai Jiangsu

Beijing

: Plant
- Manager/Operation
: Director

Production Manager
: > 5 years

Production Manager
: < 5years

Production
Supervisor

Shif Leader

Operation

b6 5%

DORB%  12%

P92 % 490 % 41%

M Less than 5,000
m 12,000-15,000
W 30,000-45,000

| 5,000-6,000
m 15,000-20,000
| 45,000-60,000

m 6,000-9,000
W 20,000-25,000
m 60,000-70,000

m 9,000-12,000
W 25,000-30,000
m 70,000-85,000

0% 6% 01

Engineering/R&D

: 9994% 2% % 7% = 6% 204
Director ‘ *

Manager >5vyears - % 1% 4%0
Manager < 5 years % % 4% 29R2%

Engineer > 5 years

Engineer < 5 years Q%L 25% 0% 44%

M Less than 5,000
m 12,000-15,000

m 5,000-6,000
m 15,000-20,000

m 6,000-9,000
W 20,000-25,000

m 9,000-12,000
W 25,000-30,000
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N Average gross monthly salary (CNY)
Position

Shanghai Beijing Jiangsu

Manager > 5 years :4; % YAV : Manager > 5 years
Manager < 5 yearS ’ ‘.‘4. 00 00 0o WAL 4 Manager < 5 years v 00 6% 0%% 3%
% 9% 0% % 261 Specialist > 5 years ; 19% 9%  0%5%0

Specialist < 5 years D 00 PAY A7 SpECiaIiSt < 5 yearS Do : 8% 0%% 3%

paring o N o o | % 11
supporting staff & 22% e 4%0N supporting staff | O A

M Less than 5,000 m 5,000-6,000 m 6,000-9,000 ™ 9,000-12,000

©12,000-15000  #15,000-20,000  m20,000-25,000  m 25,000-30,000 #15,000-20,000  W20,000-25,000 M 25,000-30,000 M 30,000-45000 M 45,000-60,000
® 60,000-70,000  ®70,000-85,000 = 85,000-100,000 M 100,000-120,000 M 120,000 or more

M Less than 5,000 = 5,000-6,000 ™ 6,000-9,000 m 9,000-12,000 ™ 12,000-15,000




Average gross monthly salary (CNY)

2022-2023 Nordic Salary Survey

Shanghai

Jiangsu

Beijing

Average gross monthly salary (CNY)
Shanghai

Position

Beijing Jiangsu

Procurement

Director

Manager > 5 years

Manager < 5 years 7445

 Specialist / Engineer  ms

> 5 years

Specialist / Engineer |

<5 vyears

Assisting/supporting

11%

0%

M Less than 5,000
= 12,000-15,000
m 30,000-45,000

m 5,000-6,000
m 15,000-20,000
m 45,000-60,000

m 6,000-9,000
M 20,000-25,000
m 60,000-70,000

9%

0% 11%

= 9,000-12,000
W 25,000-30,000
m 70,000-85,000

3998 %

12%  0%3% 3%

Manager > 5 years
Manager < 5 years 1 ) 45% 32% 5% 03020
Engineer > 5 years 7% 10% 0% 44%

Engineer <5 years 7Z3WEZ 13% 073907890

Controller 0% 8%

M Less than 5,000
= 12,000-15,000
m 30,000-45,000

m 5,000-6,000
= 15,000-20,000
m 45,000-60,000

m 6,000-9,000
W 20,000-25,000
m 60,000-70,000

™ 9,000-12,000
W 25,000-30,000
m 70,000-85,000




Average gross monthly salary (CNY)

Jiangsu

Shanghai

Average gross monthly salary (CNY)

Jiangsu

Beijing

Logistics Director
Manager > 5 years
Manager < 5 years
Engineer > 5 years

Engineer <5 years A

Assisting/supporting

Warehouse staff

M Less than 5,000 m 5,000-6,000

= 15,000-20,000
m 60,000-70,000

™ 6,000-9,000
W 20,000-25,000 = 25,000-30,000

m 70,000-85,000

m 9,000-12,000
m 30,000-45,000

14% 0% 7% 0
7% 0%4%0

7% 0%% 4%
3%%% 3%

0%

™ 12,000-15,000
W 45,000-60,000

85,000-100,000 m100,000-120,000 m 120,000 or more

Sales Director

Manager > 5 years .

© Account Manager >

5 vyears

~ Account Manager <

5 years

Assisting/supporting

staff

12%

13%

 Manager<5years

B9% 16%

8% 7% 0% 32% 31% 19% 5% 0%3%

o 18% PAY 0% 39% 14% VALY %)

M Less than 5,000 m 5,000-6,000
= 15,000-20,000 W 20,000-25,000
m 60,000-70,000 m 70,000-85,000

™ 6,000-9,000 m 9,000-12,000 ™ 12,000-15,000
W 25,000-30,000 = 30,000-45,000  m45,000-60,000
85,000-100,000 = 100,000-120,000 = 120,000 or more




Average gross monthly salary (CNY)

Jiangsu

Shanghai

HR Director 7%

Manager > 5 years
Specialist > 5 years 754 18% 0% 27%

Specialist < 5 years EZAN A

Assisting/supporting

staff o

M Less than 5,000 m 5,000-6,000
= 15,000-20,000 W 20,000-25,000
m 60,000-70,000 m 70,000-85,000

™ 6,000-9,000
W 25,000-30,000
= 85,000-100,000

3%2920
3%9% 6% 0
9% 29%%2D

8% 3%0%0%%

17% 3% 30%%

w 9,000-12,000 ©12,000-15,000
m 30,000-45,000 W 45,000-60,000
m 100,000-120,000 = 120,000 or more

Finance

D 0, 0, 0,
Director/CFO Yo B <%

Manager > 5 years % % 1% %3%

 Manager<5years 14%

Specialist > 5 years 74 14% 0% 40%

© Specialist < 5 years  pX3 12%

 Assisti ti |
ssis mgs/tzl;ff)por g s 0% 17%

M Less than 5,000 m 5,000-6,000 ™ 6,000-9,000 m 9,000-12,000 ™ 12,000-15,000
= 15,000-20,000 = 20,000-25,000 = 25,000-30,000 = 30,000-45,000 m45,000-60,000
m 60,000-70,000 = 70,000-85,000 = 85,000-100,000 m100,000-120,000 m 120,000 or more
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Average gross monthly salary (CNY)

Shanghai Beijin Jiangsu

CEO / President 13% 0}/

General Manager /

(0) (0) (0)
Managing Director i °B K

Deputy GM/Branch

(0)
Manager L

m 0-30,000 = 30,000-40,000 = 50,000-60,000 = 60,000-70,000 == 70,000-85,000 == 85,000-100,000 = 100,000-120,000 = 120,000-150,000 = 150,000 or more
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Average gross monthly salary (CNY) S Average gross monthly salary (CNY)
osition

Shanghai Beijing Jiangsu Shanghai Beijing Jiangsu

: Engineering/R&D |
Director : Director

- Production Manager

> 5 years Manager > 5 years

Production Manager

(o]
< 5years

Manager < 5 years
Production
Supervisor .

Engineer > 5 years /4
Shif Leader 7

Operation Engineer <5 years 7

M Less than 5,000 m 5,000-6,000 m 6,000-9,000 m 9,000-12,000 : W Less than 5,000 ®5,000-6,000 ¥6,000-9,000 %9,000-12,000
™ 12,000-15,000 ™ 15,000-20,000 W 20,000-25,000 W 25,000-30,000 f %12,000-15,000 % 15,000-20,000 m 20,000-25,000 ™ 25,000-30,000
m 30,000-45,000 m 45,000-60,000 ® 60,000-70,000 % 70,000-85,000
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Position

Position

Average gross monthly salary (CNY)

Shanghai

Beijing Jiangsu

0

0

Manager > 5 years 74

Manager < 5 years

Specialist > 5 years ///

Specialist < 5 years

Assisting /

supporting staff &

M Less than 5,000
= 12,000-15,000

m 5,000-6,000
= 15,000-20,000

™ 6,000-9,000
M 20,000-25,000

® 9,000-12,000
W 25,000-30,000

Manager > 5 years 74

Manager < 5vyears 74

Specialist < 5 years

Assisting /
supporting staff

Specialist > 5 years 7

M Less than 5,000
= 15,000-20,000
m 60,000-70,000

m 5,000-6,000
W 20,000-25,000
m 70,000-85,000

™ 6,000-9,000
W 25,000-30,000
" 85,000-100,000

m 9,000-12,000 ™ 12,000-15,000
m 30,000-45,000 m 45,000-60,000
m 100,000-120,000 = 120,000 or more




Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Procurement ¥

Director

Manager > 5 years

Manager < 5 years

Specialist / Engineer 1

> 5 years

Specialist / Engineer
' < 5years

 Assisting/supporting |

D
(o]

B Less than 5,000
= 12,000-15,000
m 30,000-45,000

m 5,000-6,000
m 15,000-20,000
m 45,000-60,000

™ 6,000-9,000
W 20,000-25,000
m 60,000-70,000

™ 9,000-12,000
m 25,000-30,000
m 70,000-85,000

Quality Director

Manager > 5 years 7

Manager < 5 years 7

Engineer > 5 years

Engineer <5 years

Controller

33%

M Less than 5,000
= 12,000-15,000
m 30,000-45,000

m 5,000-6,000
= 15,000-20,000
m 45,000-60,000

™ 6,000-9,000
W 20,000-25,000
m 60,000-70,000

m 9,000-12,000
m 25,000-30,000
= 70,000-85,000




Position

Average gross monthly salary (CNY)

Shanghai

Beijin

Jiangsu

Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Logistics Director

Manager > 5 years

Manager < 5 years

Engineer > 5 years
Engineer <5 years 7

Assisting/supporting

Warehouse staff

M Less than 5,000 m 5,000-6,000

= 15,000-20,000
® 60,000-70,000

W 20,000-25,000
m 70,000-85,000

m 6,000-9,000
W 25,000-30,000

85,000-100,000 = 100,000-120,000 = 120,000 or more

m 9,000-12,000
m 30,000-45,000

m 12,000-15,000
W 45,000-60,000

Sales Director
Manager > 5 years 7

Manager < 5 years

Account Manager > |

5 vyears

Account Manager < 1

5 years

Assisting/supporting

M Less than 5,000 = 5,000-6,000
= 15,000-20,000 = 20,000-25,000
m 60,000-70,000 = 70,000-85,000

™ 6,000-9,000
m 25,000-30,000

0% 14%

™ 9,000-12,000
m 30,000-45,000
85,000-100,000 = 100,000-120,000 = 120,000 or more

0% 13%

©12,000-15,000
m 45,000-60,000




Position

Average gross monthly salary (CNY)

Shanghai

Beijin

Jiangsu

45,000 — 60,

Average gross monthly salary (CNY)

Beijing

Jiangsu

Shanghai

HR Director

Manager > 5 years

Manager < 5 years

Specialist > 5 years ;

Specialist < 5 years ;

Assisting/supporting

B Less than 5,000
= 15,000-20,000
m 60,000-70,000

m 5,000-6,000
W 20,000-25,000
m 70,000-85,000

™ 6,000-9,000
H 25,000-30,000
= 85,000-100,000

m 9,000-12,000
m 30,000-45,000

m 100,000-120,000 = 120,000 or more

©12,000-15,000
H 45,000-60,000

Finance

Director/CFO

Manager > 5 years 7
Manager < 5 years
Specialist > 5 years

Specialist < 5 years

Assisting/supporting

17% 0%

M Less than 5,000
= 15,000-20,000
m 60,000-70,000

17%

m 5,000-6,000
W 20,000-25,000
m 70,000-85,000

0%

m 6,000-9,000
W 25,000-30,000

m 9,000-12,000
m 30,000-45,000

= 12,000-15,000
m 45,000-60,000

= 85,000-100,000 m100,000-120,000 m 120,000 or more
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CEO / President ;

General Manager/ |

Managing Director

Deputy GM/Branch
Manager

2022-2023 Nordic Salary Survey

Position

13%

13% 0%



EManager/Operation Db } Englngerlng/R&D I
: Director $ Director

Production Manager

> > years Manager > 5 years

' Production Manager
< 5years

Manager < 5 years
Production
Supervisor .

Engineer > 5 years
Shif Leader 7

i Engineer <5 years
Operation % ngi Y

B Less than 5.000 ® 5 000-6.000 = 6.000-9 000 = 9 000-12 000 W Less than 5,000  m 5,000-6,000 m 6,000-9,000 = 9,000-12,000
= 12,000-15 600 m 1'5 ooo-'zo 000 m 2'0,000-'25,000 m 2'5,000-30,000 $ % 12,000-15,000 ¥ 15,000-20,000 W 20,000-25,000 m 25,000-30,000
m 30,000-45,000 m 45,000-60,000 = 60,000-70,000 70,000-85,000 m 30,000-45,000 W 45,000-60,000 m 60,000-70,000 m 70,000-85,000
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N Average gross monthly salary (CNY)
Position

Shanghai Beijing Jiangsu

Manager > 5 years

Manager < 5 years

(]

D
(o]

Specialist < 5 years

Assisting /
supporting staff

(o]

B Less than 5,000
= 12,000-15,000

m 5,000-6,000
= 15,000-20,000

™ 6,000-9,000
W 20,000-25,000

m 9,000-12,000
W 25,000-30,000

© Manager >5years 50% 0% 50% 0
Manager < 5 years 7 50% 0% 50% 0

Specialist > 5 years 4

Specialist <5 years 7 50% 0% 50% 0
Assistin
ting /- 50% 0% 50% ofili
supporting staff >

M Less than 5,000 = 5,000-6,000 ™ 6,000-9,000 ® 9,000-12,000 ©12,000-15,000
©15,000-20,000 m20,000-25,000 = 25,000-30,000 = 30,000-45,000 = 45,000-60,000
m 60,000-70,000 = 70,000-85,000 = 85,000-100,000 m100,000-120,000 = 120,000 or more



Position

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Procurement
Director

Manager > 5 years

~ Manager < 5 years

Specialist / Engineer
' > 5 years

Specialist / Engineer
: < 5years

Assisting/supporting

M Less than 5,000
= 12,000-15,000
m 30,000-45,000

m 5,000-6,000
15,000-20,000
W 45,000-60,000

™ 6,000-9,000
m 20,000-25,000
m 60,000-70,000

™ 9,000-12,000
| 25,000-30,000
m 70,000-85,000

Quality Director

Manager > 5 years

Manager < 5 years

Engineer > 5 years

Engineer < 5 years

Controller

D
0

D
(o]

D
(o]

D
(o

D
(o]

D
(o]

M Less than 5,000
= 12,000-15,000
m 30,000-45,000

m 5,000-6,000
15,000-20,000
m 45,000-60,000

m 6,000-9,000
W 20,000-25,000
m 60,000-70,000

m 9,000-12,000
W 25,000-30,000
= 70,000-85,000




Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Logistics Director

Manager > 5 years 7

Manager < 5 years

Engineer > 5 years 7
Engineer <5 years 7
Assisting/supporting

Warehouse staff 7

M Less than 5,000 m 5,000-6,000

15,000-20,000
m 60,000-70,000

W 20,000-25,000
= 70,000-85,000

m 6,000-9,000
W 25,000-30,000

85,000-100,000 = 100,000-120,000 = 120,000 or more

m 9,000-12,000
m 30,000-45,000

= 12,000-15,000
M 45,000-60,000

2022-2023 Nordic Salary Survey

» Average gross monthly salary (CNY)
Position

Shanghai Beljing Jiangsu

Sales Director /4 0%

" Manager >5 years . 25% 0% 50% 25% 0
Manager <5 years 7 33% 0% 33% 0% 33% 0

~ Account Manager >
5 years

Account Manager <
. 5 years 33% 0% 33% Opmg
Assisting/supportin

M Less than 5,000 m 5,000-6,000
15,000-20,000 W 20,000-25,000
m 60,000-70,000 m 70,000-85,000

™ 6,000-9,000 m 9,000-12,000 ™ 12,000-15,000
m 25,000-30,000 = 30,000-45,000 = 45,000-60,000
85,000-100,000 = 100,000-120,000 = 120,000 or more



Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

HR Director
Manager > 5 years

Manager < 5 years

EAssisting/supporting i

staff

D
0

D
(o]

D
(]}

(o]

M Less than 5,000
= 15,000-20,000
m 60,000-70,000

m 5,000-6,000
W 20,000-25,000
m 70,000-85,000

m 6,000-9,000
W 25,000-30,000
85,000-100,000

m 9,000-12,000
m 30,000-45,000

m 100,000-120,000 = 120,000 or more

= 12,000-15,000
M 45,000-60,000

2022-2023 Nordic Salary Survey

Position

Average gross monthly salary (CNY)

Shanghai

Beijing Jiangsu

Finance

Director/CFO

' Manager > 5 years 7 50% 0% 50% 0
Manager < 5 years 74 33% 0% 67% 0

Specialist > 5 years

D
(o)

Specialist <5 years 7

Assisting/supporting 1

staff

(o]

M Less than 5,000 m 5,000-6,000

= 15,000-20,000
m 60,000-70,000

m 20,000-25,000
= 70,000-85,000

™ 6,000-9,000
| 25,000-30,000

m 9,000-12,000
m 30,000-45,000

™ 12,000-15,000
i 45,000-60,000

85,000-100,000 m100,000-120,000 = 120,000 or more




Salary levels - Health




CEO / President

General Manager/ |

Managing Director

Deputy GM/Branch |

Manager

2022-2023 Nordic Salary Survey

Average gross monthly salary (CNY)

Beijing

Jiangsu

Shanghai

14%

0%

m 0-30,000

85,000-100,000

= 30,000-40,000

m 100,000-120,000

= 50,000-60,000

m 120,000-150,000

w 60,000-70,000

M 150,000 or more

= 70,000-85,000




Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

Director

Production Manager
$ > 5 years

Production Manager

< 5years

Production

Supervisor

Shif Leader

Operation

M Less than 5,000
= 12,000-15,000
m 30,000-45,000

m 5,000-6,000
15,000-20,000
W 45,000-60,000

™ 6,000-9,000
W 20,000-25,000
® 60,000-70,000

m 9,000-12,000
W 25,000-30,000
70,000-85,000

Engineering/R&D |
Director

Manager > 5 years

Manager < 5 years

Engineer > 5 years 7

Engineer <5 years 7

M Less than 5,000
= 12,000-15,000

m 5,000-6,000
= 15,000-20,000

m 6,000-9,000
m 20,000-25,000

m 9,000-12,000
m 25,000-30,000




Manager > 5 years Manager > 5 years 7

Manager < 5 years Manager < 5vyears /4

~ Specialist > 5 years % ~ Specialist > 5 years 33% 0% 33% 0% 33% 0
~ Specialist <5 years 50% 50% 0  Specialist <5 years /3 50% 0% 50% 0
0

supporting staff

ertineaft | e
supporting staff & —

M Less than 5,000  ® 5,000-6,000 ® 6,000-9,000 ® 9,000-12,000 M Less than 5,000  ® 5,000-6,000 ® 6,000-9,000 ™ 9,000-12,000  m 12,000-15,000
©12,000-15,000 = 15000-20,000  m20,000-25000  m25,000-30,000 }  15,000-20,000  ®20,000-25,000  m25,000-30,000  m30,000-45,000  m 45,000-60,000
 60,000-70,000  ®70,000-85,000 = 85,000-100,000 m 100,000-120,000 ® 120,000 or more
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N Average gross monthly salary (CNY) | N Average gross monthly salary (CNY)
Position Position

Shanghai Beijing Jiangsu f Shanghai Beijing Jiangsu

Procurement : o
Director : :

D% 50% 50% ol
Manager > 5 years Manager > 5 years 7 33% 33% 33% (0]
Manager < 5vyears % Manager < 5years // 25% 50% 25% 0

Specialist / Engineer |

> 5 years Engineer >5years 7/

Specialist / Engineer
< 5vyears

© Assisting/supportin
: gs{(affp : o : Controller /4 50% 0% 50% ol

D4, ~ Engineer<5years 7

M Less than 5,000 m 5,000-6,000 ™ 6,000-9,000 w 9,000-12,000
™ 12,000-15,000 m 15,000-20,000 M 20,000-25,000 W 25,000-30,000
m 30,000-45,000 W 45,000-60,000 m 60,000-70,000 W 70,000-85,000

M Less than 5,000 m 5,000-6,000 ™ 6,000-9,000 W 9,000-12,000
™ 12,000-15,000 = 15,000-20,000 m 20,000-25,000 W 25,000-30,000
m 30,000-45,000 m 45,000-60,000 m 60,000-70,000 m 70,000-85,000




Logistics Director
Manager > 5 years
Manager < 5 years
Engineer > 5 years

Engineer <5 years

Assisting/supporting

Warehouse staff

M Less than 5,000 m 5,000-6,000

= 15,000-20,000

M 20,000-25,000

m 6,000-9,000
W 25,000-30,000

m 9,000-12,000
m 30,000-45,000

= 12,000-15,000
W 45,000-60,000

Sales Director
Manager > 5 years

Manager < 5 years

~ Account Manager > -

5 vyears

Account Manager <

5 years

Assisting/supporting

17% 0%

17%

M Less than 5,000 = 5,000-6,000

= 15,000-20,000

W 20,000-25,000

™ 6,000-9,000
m 25,000-30,000

™ 9,000-12,000
m 30,000-45,000

©12,000-15,000
| 45,000-60,000




Average gross monthly salary (CNY)

Shanghai

Beijing

Jiangsu

HR Director

Manager > 5 years

Manager < 5 years

Specialist > 5 years

Specialist <5 years

Assisting/supporting
staff

o 80% 20% 0

B Less than 5,000
= 15,000-20,000
m 60,000-70,000

m 5,000-6,000
m 20,000-25,000
W 70,000-85,000

™ 6,000-9,000
m 25,000-30,000
85,000-100,000

m 9,000-12,000
m 30,000-45,000
m 100,000-120,000

m 12,000-15,000
m 45,000-60,000
m 120,000 or more

Finance
Director/CFO

Manager > 5 years

Manager < 5 years

Specialist > 5 years

Specialist < 5 years

éAssisting/supporting L

7 14%

M Less than 5,000 m 5,000-6,000
= 15,000-20,000
m 60,000-70,000

W 20,000-25,000
m 70,000-85,000

m 6,000-9,000
W 25,000-30,000

33% 0

m 9,000-12,000
m 30,000-45,000
85,000-100,000 = 100,000-120,000 m 120,000 or more

= 12,000-15,000
W 45,000-60,000
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Salary levels - Trading
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Position




We would once again like to thank to the companies that made this survey possible by responding to the questions and
providing the data that this report was built on.

We are very interested in receiving your thoughts, questions and suggestions on improvement for coming editions of this
survey.

Should you have questions regarding this survey or salary levels in China in general please feel free to contact us.
Best regards,

Upcom Search & Selection

www.upcom-search.com
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