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2023-2024 Nordic Salary Survey

Upcom conducted 2020-2021, 2021-2022 and 2022- 2023 Nordic Salary Survey by the end of 2020, 2021 and
2022, looking at individual salary levels for the most common roles across what we identified as the most
common industries for Nordic companies to operate in, as well as other topics around renumeration, attraction,
retention, recruitment plan. In 2023, we decide to once again conduct a comprehensive survey on those topics.

With around 160 respondents from Nordic companies in origin, across a multitude of sizes, industries, and
regions, we feel that the data this report is based on quite closely represents the Nordic business landscape in
China and as such can feel comfortable this data also reflects the reality your company faces around mentioned
topics.

We deeply appreciate the support that we have received from the participating companies and Finncham
Shanghai. We are certain that the results can make an impact on business decisions taken henceforth.

The survey covers the most common industries for Nordic companies in China, with a particular focus on
Industrial, Consuming, Healthcare & Life Science, Technologies, Energy and Trading & Sourcing sectors. For each
sector we have covered salary levels for the most common positions, while also asking general questions on
expected salary increases, bonuses and more.

Should you have questions pertaining to results of the survey that are not presented in the report please do not
hesitate to contact us for further information.

If you have any additional comments, or ideas, to make the survey and report better for future editions you are
also encouraged to contact us.

With regards,

UPCOM 3
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We would once again like to thank to the companies that made this survey possible by responding to the questions and
providing the data that this report was built on.

We are very interested in receiving your thoughts, questions and suggestions on improvement for coming editions of this
survey.

Should you have questions regarding this survey or salary levels in China in general please feel free to contact us.
Best regards,

Upcom Search & Selection

www.upcom-search.com
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